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E—EBEREREZFSVERBHMOENREZLEEBCHEREES I - SEEMW
B HRRE - ERENEREY - £7Y) - SVFAFE KENEZARBI T EE
ZEELERFE - BEREREBRERE  AZHHS VFEHIUBITMELEEF |

BV FEEREZEBEMILESEE ?

25w 18 5 - —EFVFAGERLTEEBCHNBEEEESHE - E8E /B NERE
T WIRK - ERRBAEHEERRCR

AN B EZRRIEDN S O ER SR E - withfIKm 18 s LIAT - REE thiEE i
BHORE - KAUMBREEST D EICEEE  SEUEBLER -

R IMBEZERBERK - MoJUERBEIZEEE RN - R oILIEB
http://gottransition.org/ #AUE2RFAMREE "18 % : RRE RS RZE ("

( "Turning 18: What it Means for Your Health” ) -

59 - MBEREEMBERRSETOESHIRBENER - FHARE "BEOE
RAEMRERSEENERERRERD" (F148) -
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http://gottransition.org/

ZBNOAEER A BRIREEEFER ?

ZBUURGRENSEIEERE:

O B28/\EREESF, BEREVRRERBHNEREAS -

O SEFRBES D FEREENZANEN -

O JEIRENERSRNEOERESHFEZIFTNERERNER BIH1E -

O Rt FEE2A B REHENERELCE - UREBERLRNT & -

O WEHTAEERCHEPMNERNWEFEFTNBREREZNEN S8 (AW
BRSO FHEMMEFELHEEN ) -

O BAEBUNERFBETBENREMS/REE -

=B S R 2

O SREEEEESEE E5ARNIEEEENMS ?

O BEESRE - ATEEEREBEEERREN - UEENLETE MFEREFN
AEMEE ?

O SEMNR B O AIZEEH B (Medical Identification card)ai & iPhone &
/=% Android R ERERRE -

11



ZBWEAERNSVERMABERRIEE
ZE/RNBRNEBRREZEZEENSNFRHFZHREBEXNE - FHHIZ i za
ARIUCBERIIETR T - CRBRELUNEMEKEMRERE

=l

IR A ?

TAA
e

ME A OERNS D ES
Bt PIFFE L T BRRREIBREE - EMES) EREMRGLERRERE  AHy
HPHEEER -

EEA— LT

O Sl ErERZE) 27 -

O TRAERIEREDRBERA -
o FMARKKEERD: MyMedSchedule.com
O T

FETRCRAZEY R 2 EEM ?

50
O ExB@ERESSHN -0 -

s L B CVRR O A MR M PIRV G2 BR AR AN/ SR R
MR

O EGREARERTEE MV AMNSRENAE EFE BHESES

O BBt 7 BRI B REZ=IER N EZIMNE

A EFANBEREEEEBENZER  FEHE .
https://cshcn.org/pdf/teen-healthcare-management-skills-checklist.pdf or
http://www.gottransition.org/resourceGet.cfm?id=224
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mymedschedule.com
https://cshcn.org/pdf/teen-healthcare-management-skills-checklist.pdf
http://www.gottransition.org/resourceGet.cfm?id=224

RSO ERMFEMRER S MENERMREERD

B EwBNETEl(Medicaid) 2 — BB BAIMNIF BB ERRIRET 8l - xii SIEEBEEFE
STEERBILTESERERNREIUERNER ERSBEERE -

—BFER 18K —EEFEMRBUBUEEIRIBCHNRE—FA - B - tMiMEREE
SUEANBSORPHEEERE -

HBEFHIEEENEZEER

1. PEEERIIENSFESRRBNES -
BEREEPNRFEEREE—EEAGEMAMAR -

EEEEAR  MMBEETSHIMIEREK -

RO EEE R WithinReach (1-800-322-2588) 5k 2| E
https://parenthelpl23.org/benefit-finder MIESBEFHBIERME B ERFEHMN
Eh -

H> W

State of Washington

Services Card (=

MARTHA WASHINGTON
123456789WA

Date Issued 01/15

(2RJ&: WithinReachWA.org)
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https://parenthelp123.org/benefit-finder

S eVIIES

=R 1)

AT E R A BEE S, Age of Majority Parent Guide:
http://www.parentcenterhub.org/age-of-majority-parentguide/

PR /B

HERETE N Arc 414K ESREREAS EH, The Arc of Washington’s guardianship page:
http://arcwa.org/library/quardianship

PALEVE A IE B S, Northwest Justice Project (NJP): hitps:/nwjustice.org/
RN AT 4>, Washington State Bar Associations:
www.wsba.org/LegalCommunity/County-Bar-Associations

RV B, Washington Law Help: https://www.washingtonlawhelp.org

SEHLHE E AR VE A HEZRMEF, ABLE Act Account: http://www.ablenrc.org/about/what-

are-able-accounts

BS5IKZT) o B0k LRI R R, Cents and Sensibility: A guide to money
management for people with disabilities: http://www.fliconline.org/documents/
patffinancialeducationbooklet-final.pdf

Plan to Work: www.plantowork.org

Plan for Work: https://droregon.org/topics/plan-for-work/

#- €224 )5 / Social Security Administration: www.ssa.gov

e FRUE N 55 R AR5 554, Washington State DD Endowment Trust Fund:
http://ddetf.wa.gov

it

BB R

Got Transition: http://www.gottransition.org

PAVE: Family to Family Health Information Center http://wapave.org/programs/family-
family-health-information-center/

Seattle Children’s Center for Children with Special Needs: http://www.cshcn.org
Washington Connection: https://www.washingtonconnection.org/

Within Reach: http://www.withinreachwa.org/

A 16, H

Open Doors for Multicultural Families: http://www.multiculturalfamilies.org

Washington PAVE: http://wapave.org/

The Arc: Find a local chapter at http://arcwa.org/aboutus/local arc chapters
Independent Living Center: Find a local chapter at http://www.wasilc.org/ under the “IL
center” tab
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http://www.parentcenterhub.org/age-of-majority-parentguide/
http://arcwa.org/library/guardianship
https://nwjustice.org/
http://www.wsba.org/LegalCommunity/County-Bar-Associations
https://www.washingtonlawhelp.org/
http://www.ablenrc.org/about/what-are-able-accounts
http://www.ablenrc.org/about/what-are-able-accounts
http://www.fliconline.org/documents/%20patffinancialeducationbooklet-final.pdf
http://www.fliconline.org/documents/%20patffinancialeducationbooklet-final.pdf
http://www.plantowork.org/
https://droregon.org/topics/plan-for-work/
http://www.ssa.gov/
http://ddetf.wa.gov/
http://wapave.org/programs/family-family-health-information-center/
http://wapave.org/programs/family-family-health-information-center/
http://www.cshcn.org/
https://www.washingtonconnection.org/
http://www.withinreachwa.org/
http://www.multiculturalfamilies.org/
http://arcwa.org/aboutus/local_arc_chapters
http://www.wasilc.org/

ERERENER
B DI R TR R A 1 HOBR TS

HEEAEZEEA (Social Security Benefits)?’
EZEIBA T ELZEF - Social Security Administration(SSA):&EBMIEE 21 AB
SO ERI A TIRE HEEEL -

L EBLEEMERME Social Security Disability Insurance (SSDI) #0;
. HEL24EEMENE - Supplemental Security Income (SSI).
FRANE ZARA SSDI 7 SSI EEIE - 52 E A& 1: SSDI A SSI B9EEE: - MR

B2 gL TIFER -

M AFENERAELE@A (Social Secity benefits) WEREFER
1. &FfRW 18 MAIFLVIER s - BRBERE-FhER  EERNEHE -
a. w2 www.socialsecurity.gov 43 _EEFES;
b. BE 1-800-772-1213 @E MW E LW AR IRAI N MEFETRL -
2. SSA HREBENRGABRBHNERITE -
EIRAZERBLAR - IRV EBEBAFENBREBNIMBAR - 7701418 SSA B
=EA -
4, BRBETE - RojEBEFIRE(benefits planning) F—L757% - DUE
EIFNEREEEANEZEEBNGEGEE2EEIR/) -
5. SSA REHNESHZEZREN - FBIMEZHIE - A2 NEIL
www.ssa.gov/multilanguage/langlistl.htm
6. EMREBRBALHEEAIME  SSAEEIER  {ELT7THEBR LT
o RERNENEEIHF(TTY)SRM: 1-800-325-0078 -
MELSREBENHLELEZMAE - FEB: https://secure.ssa.gov/ICON/main.jsp

5 3 8&&HF AT EL A Planning My Way to Work .. 1K J1 & JEF#525 5142, Oregon Council on Developmental
Disabilities

T &i: www.multiculturalfamilies.org/programs-services/youth-transition-program/transition-guide-download/



file:///C:/Users/Miho/Dropbox%20(Open%20Doors)/Program%20-%20Transition/0.%20RSA%20PUBLICATION/Transition%20Information%20Resource%20Guide%20Publications/English/Appendix/www.multiculturalfamilies.org/programs-services/youth-transition-program/transition-guide-download/
http://www.socialsecurity.gov/
http://www.ssa.gov/multilanguage/langlist1.htm
https://secure.ssa.gov/ICON/main.jsp
http://ocdd.org/images/uploads/TransitionManual515v32FORWEB.pdf

EEXEER
BB DIERR TSR A A HOBR TS

#<1& 1. SSDI 1 SSI &0\ FERE AT 8ILLER”
SSDI

WARE SSA HIFREIEE
R ERORBIIEEE—&

SSI

B E SSA KIFLEIE%

=1 =42 dhE <
RERHRX s P 5 AN AL B AR IR AR WESEW AN GRS R
(Social Security Taxes)
i B
RisE= ek 22BN Apple S0 EHE (e
FEETEI(HWD)
RV SSI BAN MR REBESE
iRt SSDI SRR R - Federal
, . _ Benefit Rate (FBR) M &
L Social Security frRIEE T RI%E SRS T FBR IR
ﬁ Squi/:qu/\ﬁlﬁE TABH =2 /\\/\
"TFRER WA - B0 EET M R AR RS

BERERERRAZE - (TREE
FHZEHBRIRE

P BRI R

H

(A )
M B RR 2 EE50IE MNIRPRIS R
H/NERAT R

ERBEMNRZBESE

*{EEF AT ELER B Planning My Way to Work. &8 XK EBE5Z3 23, Oregon Council on Developmental Disabilities

ﬁf "t I8 B S X FE EB(U.S. Department of Education) &R, ERIELFEMNERARBEEMNER  F—ER
L REDMRESR R ERSE SR


http://ocdd.org/images/uploads/TransitionManual515v32FORWEB.pdf

EEXEER
BB DIERR TSR A A HOBR TS

=18 2. B TEERETEP

SSDI 8 SSI 55+ 7\

BRI A IE - EEHUR
ROGTEWAZESBHER

HFRERWARYINGES 2% - §$2
WA EERENIRERE DS - (&

—RRIRVEFR A T EIWEE T1E(SGA) - BIEH
§ MRS ARARYI65 Y EBHRE
$1,090(2015) - (EAER
EVAIUZA) -
$1,820) -
50\ =t A8 R
EENZENIERT - BOEGAE .
tT EE R B TEEBER A AR L: EENXENER T - SO0 ERERTIF
T SGA I st Eu BEREELTE SSI AUPRERMT - EHRENAIULA
(IRWE) PR -
}\ °
) i . RIBFIHEARIETE] - —BEATEREN
- ERE SS| BIEZENER o .
BIRBNE R B RREINS AR ERLERLIZER —(E
T - PASS RETAE _FULA N o
4ot B . TYEBE#& - £ PASSETEIT © REM
2 ETRNSRARTE B )
(PASS £t2l) IR SS| 40T VAR - WAREREAET AT SSI B9FREE - B
) WARREEE T FHERE 2 m/ iR -
BAOEEMFEEE - Property Essential to
Self-Support (PESS):
RIEFBNEEFENEREAS ABRF
R/ Bl B - EEBEROFERATARER L
I | ETreEeEREmanENE LR
- BATRERVIRIZEE - RAERMR BES5EFUWAFEER Student earned income
=R ERTHFEESIN LIESS R exclusion (SEIE):

SGAH—‘? EE\DEE J/;_:é_° N s 5
€ SCA BEPHBNTHEME * . o) e i

FPERINAIFEINLA$7,180/ (2015) AT ATE
SSI RVPRER - RBIR FREEH
$1,780(2015) -

SERE A E BB Planning My Way to Work. R¥E1X M & JEREIEZ R4,

Oregon Council on Developmental Disabilities

) "It IE B E S EREZEER(U.S. Department of Education) W& B, ERELRENERIARBEEMNER , F—ER
= REBMBRR R EEHE SRAEREL


http://ocdd.org/images/uploads/TransitionManual515v32FORWEB.pdf

EEXEER
BB DIERRR TSR A A BRI

= 2@ )R 2l (Benefits Planning)?°

EARERTEUREIEFMYX EEESSE BE £F eYHRSEN - DU/
FEANEEREHWA, BAZEMEENSATRIFHEBESEINRE - DURANE
ERAIEREIETEL

RINBIHIEN B EHIFE5S (Benefits Counseling) WEEER

1. #ASARE - NRMALTIEEAREFRIERERR - BESAEEN - SOEEETTURT
EchBRELA - W3@B T RSB st a3l fRIEM MR AR -
2. BEREELEEINES  MNAEZE:
a. 1ETEHER2 SSI #/5k SSDI #9E8h
b. 77T 14 mABEREER - LUK
c. [EEEREMEIAZE
3. 1@##32l(Benefits Planning)#Bh:
a. IBIFHENNTE .
b. BEOUFENM TEMAREBLBANZATE
C. ERAERELFERGTEIAE {7 =007 wmE T 2K S IBMARS R %
IfE - UK
d. RERFESNREKNEEREER -
4, FEWAMEIEEIRIER: https://www.dshs.wa.gov/ra/ssi-grant-calculation-

earned-income

FERBIEAIRRIEE S RIS RIRRTS ?
SE 44 Open Doors for Multicultural Families , i Bl #£SER ERIBE R K — K.

Office: 253-216-4479 | info@multiculturalfamilies.org

258 R E N+ B EEARFEED . Washington State Department of Social and Health Services. #5&/#82)(Benefits
p/anning), https://www.dshs.wa.gov/ra/division-vocational-rehabilitation/benefits-planning



mailto:info@multiculturalfamilies.org
https://www.dshs.wa.gov/ra/division-vocational-rehabilitation/benefits-planning

ERERENER
BB ORI ER A HI IR

ol e+ S 218 F R 2 (Benefits Planning) AIZ 8 ? 2
MRIRZ2BZEEEIIFY - Division of Vocational Rehabilitation (DVR)BWEE - fRELL
ZEREBFREANREIRTS -
ERRENERAME N ENEAZAETE: FHEI5MNE TE(Plan to Work) and 52l S
T (Plan for Work) -

> EmEFTEIHNERERBEASERNSHE -

> EmEETEIRMHAEENRE - BIREEKEZE N -

> ORGSR MBS A E IR -

i =ik
> #E2FtEISNE TE(Plan to Work) M RFE & E
> BEE A AR 75 6

(2&[&: http://community-minded.org/plan-to-work)

BRI A Plan to Work, s5%% 866-497-9443, 512|1¥ www.plantowork.org.

=200 Plan for Work YEZF R, ;5 pfw@DROregon.org sk #E2 1-
800-452-1694, x 227 (&) 5t 503-243-2081 -

“HERSTERBRMRNER - MBS RRE @R R S -



http://community-minded.org/plan-to-work
http://www.plantowork.org/
mailto:pfw@DROregon.org

ERERENER
B DIERR TR A A 1 HOBR TS

TBEZ Apple B0\ E T 2512, Apple Health for Workers with
Disabilities (HWD) Program?’

ZRBe O ERE T #FESTEl - Healthcare for Workers with Disabilities (HWD)
Program - B ERE T LIBEEERKE - UREBEWAREZEANRKRE -

HWD &R RZERRZEIEE (DDA ) MREKMER (HCS ) Friz #tA Medicaid
ENERERE UK K EANLE RIRET SR M 7 EA -

B HWD* NEZER
1. EREREHE
a. FIRNT 16 53 64 5%
b. FFEBFEEZK (B2 SSA HE)
c. EHEEE (BEBEREREZE ) MUK
d. BRBRAABBEBAERIRN 220% -
2. HWD ZT8EK - BRERBRAOWARIEREZN® (HBEFABBESRBIAN
75%) -
3. WAREPEE - 7 EE: www.washingtonconnections.org.
4. FuEESS—(EBEmENETEIE EZEASI HWD 512l -
5. —EANEEEEEEMMt S N ENEBERPE M AERES HWD —(E
BRI REE -
AERD:
MNSRRIEUES R ERATWARINE T1F - 555648 Plan to Work ¢ Plan for Work. - 55L&
sTEI I E B R BRI A W B S ERER IR IRAVE A -

TR A 1 B B BRARFEER , Washington State Dep%rgnesqt/ fSocialggﬁsHeaclith %ervggafcpdorﬁnqﬁ/%‘%fﬁﬁ-figﬁff
Z/ , Apple Health for Workers with Disabilities (HWD). ps://WWW. -Wd.gov UNTEY cervices-

offices/apple-health-workers-disabilities-hwd-program

vvvvvv

8 WAC 182-511-1000 HWD §t2I5%BA , 2015 £ 6 A 25 H


https://www.dshs.wa.gov/esa/community-services-offices/apple-health-workers-disabilities-hwd-program
https://www.dshs.wa.gov/esa/community-services-offices/apple-health-workers-disabilities-hwd-program

EREXRENEE

#6¥F 18 B LB SR FHNEEER
BE 2 == IE W 38 B i S 1518 S 15 & & (Washington State DD Endowment
Trust Fund) 7 °
FE—EEEEIT - EEREMNEERERIBEEEE S (Washington State DD
Endowment Trust Fund) :E&E = k2 sE50 LUE BRI E AR % B 2= (Self-Settled)
% = Az (Third Party Settled) FHIAFBRZEIT - TRHE B2 - BALERFELU
N E GRS

1. JEETEZERLTAYN,
2. HFERREEERZEEIEE, Developmental Disabilities Administration

DDAFTEZERIERMELS -
3. FHFE 65 BT -
MHENEZ R WA DD Endowment Trust Fund - 752 EE: 1-888-754-8798

388 http://ddetf.wa.gov/
Developmental
Disabilities
 § Endowment Trust Fund

Protect today, provide for tomorrow

{RIHBHERE Eﬁﬁﬁ?ﬁﬂﬁ?ﬁﬂ*ﬁ fEE £ %] (DD Endowment Trust Fund)

MEEER :

1. BANBRERBRTE AN = ERY

a. [EAETEZERETAM -

b. TR REEERZEEEE, Developmental Disabilities
Administration (DDA)FTE & EIEBRELE -

C. FHTE 65 mLLE -

2. BREEBEEHEITAUMUEARENELEZEE@ME (SS)NEER
Bh(Medicaid)B9155% N2 F#848$2,000 - DUESIUFERZRFER -
3. BEEEBEEEITESEXREEHNUBRENEARRFBREZRET -
4. RE—(EAZ2@E-—ZB 0 ERETREHRESENBERAEMAETIF
- FAUE N —EAHERBENER -
WA DD Endowment Trust: 1-888-754-8798 =t www.ddlot.org

° WA DD Endowment Trust Fund: http://ddetf.wa.gov/



http://ddetf.wa.gov/
http://ddetf.wa.gov/
http://ddetf.wa.gov/

B REREHER

¥ 18 B LSO SR FRNEEER

I B E I ETEE A ZR AR E (ABLE Act Account)™™
SKUERHFERLNERNIRFZEEEMN EREMHATE—EAXRTE EHEEE
EHE - BUTRHRFBERER REBECRABBHENEEH - 7 NMEFNEZTFEETLTA
ENRPFENTRAESFMMHEEFEERE LT L2 EEHEE(SS)FIE R
(Medicaid)F@FRIZERE -

BRASSIE LR LN RP (ABLE Account) WEZEER":

1. EARRFE NIERTE
a. T 26 s Bl EREREE -
i. {8 A%%S SSI /2L SSDI 2 &R A E5Fs—1E ABLE iR~ -
REMAFTSFREK

ii. FEEBREA—EFTEX 26 AT, —{E ABLE 1R -
2. BOEBRENERA—FF A ABLE t(RFRIFIED]E $14,000 -

3. E ABLE lRFRIZFRM#B18$100,000 - Zzm ASREL SSI IREREAME KL L - B
FZARPEFT$100,000 -

4, ABLEWRPOIAET "&REMERL" - BEZ 7 - F3
http://www.ablenrc.org/about/what-are-able-accounts

5. 2017 F - FEERBMNAKBRBIESUEETE - 241 - EASKKEBOEREBIMNE
HIET EISRFARIRS -
a. BEIXIM ABLE fE&E&TEl: http://oregonablesavings.com

b. BMENEE - #52%E Informing Families:
http://informingfamilies.org/etf-able/

)

A

o)

LE NATIONAL RESOURCE CENTER

ACHIEVING A BETTER LIFE EXPERIENCE ACT

10 ABLE IR &R Al , ABLE National Resources Center: http://www.ablenrc.org/about/what-are-
able-accounts



Informing%20Families:
http://www.ablenrc.org/about/what-are-able-accounts

EREXENERE

8P 18 BALBOERRFENEEER

TEREEE?

EREIRERSER—EAES DERMRENBTREN HESSEEFRE HEAEEM
RER  MEAMREEZAN—EEERERF. EEAR—ERTUKRETRENEMRE
FIA.

AREBENERER:"

1. BREEERZEREZRNERE
a. BTRENEREERALTERBUMEESNEERK - 28  ABLE
LERY - SENEMNEEEETEISE —EEENGRMAERE -
b. RE—EMNFANZERERTE  IBERNEEENASEZASTESENERE -
c. BMAMEZEBRENASENER, FABEEXBMNEREEE (Washington Law
Help) I # 5 Alternatives to Guardianship for Adults.
2. BEAUDIEZERERTH—E - Bk - U USOERZERNE A SIS -
3. HTANEREREEEA - 1’@%\&57—55}2%5;/\i 3l guardianship training? - 2R
R iR A BT & A |
4. Fh EZE%/\%‘BM\/E%“EEI/HEE’Htt/E mEHRENEEREURNZRFEAMRELE
A2 ERMMEEERDRE
5. BEMNMZRNEEREIRZEAR - FRRRIONZOE RS |
BEEX— %ﬁi‘kiuigﬁﬂﬁﬁﬁéﬁﬂi ABIE https://waweblawyer.org/a I/ 2H 2
"7 80 Help -
a. AREBSAREBSAEEN: Northwest Justice Project:
1-888-201-1014 8% https://nwjustice.org/get-legal-help
7. BIIRERAYUEREMHHE (courthouse facilitator) TEUWENE FBIE
7 N RIGE SIEZMNEEESN G - A - AR B E AR UARRE

8. FRETHHMCE  FERER—BHERNIES

" Vinning (2012). Alternatives to Guardianship for Adults.
www.washingtonlawhelp.org/resource/alternatives-to-quardianships-for-adults

12RCW 11.88.020

13 The Arc of Washington (2007). What is Guardianship? http://arcwa.org/library/guardianship



http://www.washingtonlawhelp.org/resource/alternatives-to-guardianships-for-adults
http://www.washingtonlawhelp.org/resource/alternatives-to-guardianships-for-adults
http://www.washingtonlawhelp.org/resource/alternatives-to-guardianships-for-adults
http://www.courts.wa.gov/programs_orgs/guardian/?fa=guardian.layGuardianship&type=training
https://waweblawyer.org/
https://nwjustice.org/get-legal-help
https://www.courts.wa.gov/committee/?fa=committee.home&committee_id=108
https://nwjustice.org/get-legal-help
http://www.washingtonlawhelp.org/resource/alternatives-to-guardianships-for-adults
http://www.washingtonlawhelp.org/resource/alternatives-to-guardianships-for-adults
http://arcwa.org/library/guardianship
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4 N B BB RS RMRGERDAEE -

- BRENZHPRR

RRANER

BRAER

HRAANER (BESEER) . XA XA Bk EEA Hit .

BRMAEBSZA ?

F1YP  HEEBBEET 2" % 'R wEE - &
=5 ‘BT . eReRPi a—Rm&ZALLE
BE - ZRANR B ERBREPRK,

$£28  BIRSTA CPRERRRE, & AMERL /=
RWBEF LB EEEENNE, LURERRISHE

N
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N

4

4
4
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= pudpwT, sph | SEWRE
s N spm N N RSB ST PE B BRI TR
%34 RETRATRBOERSROERT 5 | Latees | R MR
. e - : 2
Ot RS ERENENEEEREE - @j
- HE&LREIME
LA R GEEM R EETE TSR ?

WAZEBBEENHTIEILIER (=BT, ERES.
MAABRELS) ?

WWAZREBRENERBARTE (METHFHEHEE - M
HEIRE ) ?

WAZEBBENIERS ?

B A2 AR Bl HE U B 5 R Bl 2

BT

IEAZERER I, AR AE R RYREREHLIRE ?

AR ERERIBIREREN/ZARAEEY) ?

WAZRSE 7 BRFEABEMOERRENNE ?

IEAZEREMBE RS R ML BB /MR E, &
B BAESAENER?

WWAZRE 7 RASBIR/ERNERER WEE
,J\E(,J\F sz/%_/jﬁ%"—) 7

A B ERER Rt AFF SKRET BB RBRT ERVRE

o) ?

%/\%é ESNIRE M T B ARSI B RS AR
?

UMKOC Institute for Human Development, UCEDD

moguardianship.com
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IEAREBERDERA ~ Bk - RISEMMREE BRI
B11/ (SXEBLE) ?

IEAZRBBER B IRAMIRZRE R ELIGERVRE ?

ARG A FBRIFFF ?

Z R AR

IEAREERRERIRIZGR (X8 KWL - 2
By BsYE) ?

EEXANA BEMER (B M BRLE)
5~ IEAZEREMRREST ?

EWHHIHBBAAR « IEAREHEZOEKE
(Z2= - BFL2E - Arc ~ 260) ?

HEE

IEARGBEEEANHBECEMRESENAIR NENE
& ?

WARETREEZ2EZNFE (EXIRE  BEK
- z2%) ?

IEAZERESERt REARERUBELEFIRR - &2
AR (G - RB - IRTT - HEE - BRRE -

2F)?

(@) rrmznzE

b A R FEAESIBRAEE R @ (NEE - T
F) SURES (ERBH - FREE ) ORERY/N
7] ?

%A%%ﬁ%?ﬁ%@E?&Eﬁ%‘%ﬂﬂﬁ?&ﬁi%ﬂﬂ%ﬁﬁ@
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APPENDIX

OPEN DOORS

for MULTICULTURAL FAMILIES

...dedicated to the needs of diverse families who have loved ones with
developmental disabilities and special health care needs

Acknowledgements

This Information Resource Guide was developed under a grant from the U.S. Department of
Education, Office of Special Education and Rehabilitative

Services (OSERS), #H235F140013. The contents of this guide do not necessarily represent the
policy or reflect the views of the U.S. Department of Education, Office of Special Education and
Rehabilitative Services (OSERS). No official endorsement by the Federal Government should be
inferred. Open Doors for Multicultural Families developed this guide in collaboration with the
Center for Change in Transition Services and professionals in the community. Individuals may
reproduce any part of this document. Please credit the source and support of federal funds.

Information on the project can be found at: http://multiculturalfamilies.org/wordpress/ youth-
transition-program/.

Need Help?

Contact Open Doors for Multicultural Families to speak with Family Support Specialist.
Office: 253-216-4479 | info@multiculturalfamilies.org

" Adapted from “Identifying Alternatives to Guardianship” from MO Guardianship. Full tool available here:
http://www.moguardianship.com/Alternatives%20t0%20Guardianship%20Tool%20Revised%2011-2015.pdf
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TEZEREZEHIIART ?
ERFEFNRB2MNEBZBRBLTSERT EEENRE - BeTSHEEEFBEUG (10
1L &% 25 Social Security Administration) s 2= 2 1B '+ & AR RARFEED -
Department of Social and Health Services (DSHS) B F & BB EAIRH T RZERK
YRR 75,

Bt FB EL AT

Social Security Administration (SSA)

Supplemental Security Income (SSI) Social Security Disability Insurance (SSDI)

R IEN
Department of Social and Health
Services (DSHS)

**DSHS J& 1184 2 THH fih T

| 1 | |
DDA DVR DSB CSO HCS
Developmental Division of Vocational Department of Community Services Home & Community
Acl?ls_ablltltli_s Rehabilitation Services for the Blind Office Services
ministration

Adapted from: Snohomish County DD (2013). Understanding the Bigger Picture.
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FEB4#% Open Doors for Multicultural Families , i EAREEZ B H R K — K.
PN EREHRARES: 253-216-4479 | info@multiculturalfamilies.org
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22 REIEARFFE IR R Developmental Disabilities Administration (DDA) ? 1
BREEERFZEEIEE - Developmental Disabilities Administration (DDA) & B 54
ENEREE (DD/ID) fEX BRI - DDANWEHEZZBE —EHEES O EHERFN
MR IBBNEBENE AHEEE (DD/ID)B—EMMEEZENETTE - ERIZEBME HEREE
O F#PEERE O] [@ DDA IR H5E - BARAZFIB A S DDA ESSARTS -

EE BB ERIEMNA DDA RS |, EABAE:
M R—RERBMNHER.
M 7 18 BZRIFEA )HBIARTS DDA B1&HEH.
& 218 www.dshs.wa.gov/dda i BEEE Eligibility.

ML AEFIERRE DDANERER !

1. ReIDIE RO FERMEE G DDA IR S:E - BaZiZR MR ERAS PR EEM -

2. HIRAUBRFBHRIE - IROIAERK—E A FRERE -

3. BEMAEMNZEHERNEEGEE DDA EREHTESBEZBN - IMROIIEHE
HERES

4. 153 DDA @M AR S BEERFRT - DDA MR ZREBEEANT
ZMNESRIRIZMHEN - FREZ DDA WM AZEM BT HKIRS L

5. DDA RN ERBEFR - BAEE - UAEAZEEEKRERS Medicaid &
BB AGR R -

6. DDA lR#BERIHWRMZE 4 B 10 5t - AZBUERRBAEEMM 19 5T iE
TEREY - EHFHNERIMNIEEREZ - REZWEIEGER - BT IRE
—DHIER -

7. DDA RHERBZEEZRER -

HERNVBSERCER - BRERSEIN DDA PAE -

www.informingfamilies.org #8478 T @ DDA 1232 BF55 EE B IR MNP IR (R AV AR TS -
Waiver BR#5 £ BF DDA Waiver [RIFIEEME RS -

12% B 5% [Z AR 75 & 12 2 (Developmental Disabilities Administration). What we do.
www.dshs.wa.gov/dda
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http://informingfamilies.org/dda-waivers/
https://www.dshs.wa.gov/dda
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HNBERMERENENRG - 555 DDA RBELREZZAR:
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DDA R UAABARGE] , LERBELF. FTEMENREIBEXE.

EIREZETMBILLT 7 DDA RIGTEIFNARTS |, /R A LUFSHEE Y DDA 3
NE : https://www.dshs.wa.gov/DDA/dda/find-an-office
**DDA T Z A F RIS H/MIET 2B/ M O A FIRE 5 (RRE: Rl
ZE. o0, EREE. ZHL P REHE., IR AEE. SHEIE.

www.dshs.wa.gov/dda/publications/dda-brochures
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EE2 B ZEE 2 S0P Division of Vocational Rehabilitation (DVR)?
B ZEE 2 E0PY - Division of Vocational Rehabilitation (DVR) EEN8#% 5 TFBX Tk
THEFFERELEFEBIHENG OERE -

R V1S DVR FRiRERVARTS - EABERRFF LTS HENER -

A E RGBT EREMA DVR IR |, BEALE:

M BB RS A A RREETIEFFAIE.
M A XHEAT S DVR BEMEEE.

&2 www.dshs.wa.qgov/dvr LIYERRE % 51%.

=—EARS DVR &1 - DVR M EEHI T FIRRH:

(AEVIE R

; /7

7

et B AR 25 ML A RS | ES §E]

YEAIEZ AR DVR B9RRTS - oI 2L 434t hitps://www.dshs.wa.qov/ra/division-
vocational-rehabilitation/services-individuals-disabilities
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ML AEFIERRR DVRHERER .
1. BALRREBARAFAEMRIEBTIFRFOIE (4 ) TREER
DVR g%
2. DVRRVEMZEHN ( EERORZEIO X ) - EBMRAZERRZRZER
DVR R#5ZRJLURELIER - DVR migF LB EER -

3. BAEREFBEUNERFRELF sl B E DDA A B & # Bf
(Medicaid)VEF - W EMAEZBRIBZNER - (F2E DDA RIFRVERD) -

4, AHRZZBEBES DVR WEMMABRESIE -
5. DVR RENESHEZEEERER -

s S RER IR DVR AR - SR IREIRERAY DVR A RN - fRo] AR LU 484t

https://www.dshs.wa.gov/RA/dvr/school-transition.

FERBREEXREMNRERBZEEREET2l(Washington State Tribal Vocational

2= )

Rehabilitation Programs), - &:8I8 www.dshs.wa.gov/dvr 1 #4% Tribal VR
Programs -

= ERBhERIRRE S ISR ©
;& H%4& Open Doors for Multicultural Families , 1 EA ¥R EFIBER K — K.

Office: 253-216-4479 | info@multiculturalfamilies.org
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https://www.dshs.wa.gov/RA/dvr/school-transition
http://www.dshs.wa.gov/dvr
https://www.dshs.wa.gov/ra/division-vocational-rehabilitation/tribal-vr-programs-partners-washington-state-vocational-rehabilitation
https://www.dshs.wa.gov/ra/division-vocational-rehabilitation/tribal-vr-programs-partners-washington-state-vocational-rehabilitation
mailto:info@multiculturalfamilies.org
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BARIERATEORETIFMYX EEESESE  BE £F BYHRSEN - DR/
FENEREREHOA, BNZEMEENSPA TR IESEBBENNSE - DIEA@E
ERITIERRIETE,

RunBFE R AR E A8 (Benefits Counseling NEZEER

1. FZARR - IRMFTEEAESRREER  BE2FEEN - BO0ERS LM T
TEPBRENUL A - 03838 T RS2 Et 8RR MR & -
2. EFEELEENER  RUER:
a. IEfE#E= SSI #/3¢ SSDI HOHE BN
b. T7T 14 mFBRAKRFE - UK
c. [FEEEMFENZIE
3. 1@##R2I(Benefits Planning)#Bh:
a. TBRIFHEINNZE .
b. BEUFBNM TIEMARBELEINZITE -
c. TEAERETIFRENTEIAE M Z 05 B R 2 P RSB IR A RS IR R %
I IR
d HHEHFERFROBEREREER -
4. FFEWAIETFEZ/RIEF): https://www.dshs.wa.gov/ra/ssi-grant-calculation-

earned-income

FERBGERIRKEE S R HARR ?
SE 4% Open Doors for Multicultural Families , i Bl #£ZER EERIBEE R K — K.
Office: 253-216-4479 | info@multiculturalfamilies.org

22 AR N+ B EEARFEED . Washington State Department of Social and Health Services. #5&/#82Z)(Benefits
p/anning), https://www.dshs.wa.gov/ra/division-vocational-rehabilitation/benefits-planning
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> ROJLIR RS BB E A E IR -
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> @R EISMETIE(Plan to Work) KBRTS £5E)
> BBRE AR EE

(2&[&: http://community-minded.org/plan-to-work)

BEA Plan to Work, 55 866-497-9443, 5121E& www.plantowork.org. -

&2/ Plan for Work FEX R, 3BEH pfw@DROregon.org s #5E2] 1-
800-452-1694, x 227 (% &) =% 503-243-2081 -

EHESUSERRMIRRIESR - MBS RN ERNR SR B -
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ZRBe O ERET#ESTE] - Healthcare for Workers with Disabilities (HWD)
Program - SOEEE ToDIEERERE - TRBEBRAREZRSANRE -
HWD R RZEERZEEIRE (DDA ) MRERTERE (HCS) Frigt#r Medicaid
EAEERZEURRENTERIRETEIRM 7ER -

AR HWD' MEERER
1. BEREKEHE:
a. FERNT 16 52 64 5%
B EREZK (B2 SSA HHE)
ZHEERE (BEBERE ) DK
. BRAWAAEBBEILERLRL 220% -
2. HWD 2O&8EW - ERSRBRAOAREREZN! (BEFBRSREWAN
75%) -
3. MAEREE - 418 www.washingtonconnections.org.
4. FEERS—(EBEMHEETEIZ 0 EEASIM HWD & -
5. " BAEREEBENEG S N ENEERPE - i AERERS HWD —(E
BRIRE -
AERD:
NSRIRIEW RS R ERE AN ARIN TF - 55545 Plan to Work 2% Plan for Work. - 35L&
FHEIT IE BRIV AN BRI EEERERIOER] -

a 0o o

REGBERMMMEES EMRT °
SEB%#& Open Doors for Multicultural Families , i ER#SE R ERIEHERHK— K.
Office: 253-216-4479 | info@multiculturalfamilies.org

SEERMAM A B EARTSED , Washington State Dep%r%{n%qyy‘;/sv?/cviﬁljgﬁsHﬁ?gh Soe\;vggafcpdor{gmﬁdﬁ/%fﬁﬁI@EEf
2/ , Apple Health for Workers with Disabilities (HWD). ps: - Wa.g Y. servies:
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EE1tE %2 @F(Social Security Benefits)?°

EZEIB AL ELZEF - Social Security Administration(SSA):&BMIEE 21 AB
%/D\Bzﬁaéﬁ’\]/\i?mf tEER -

l. BLEERERE Social Security Disability Insurance (SSDI) #l;

Il. %i ZEEERBIE - Supplemental Security Income (SSI).
YARIEZ AR SSDI A SSI RUFEIE - FFE2E&3R4E 1: SSDI 1 SSI AILEER - MK

1% 2. (tgLEs TIFER -

RINEFBERN BB EZE &N (Social Secity benefits) WEZE R
1. ERm 18 A IER BB - PR AERE—FAEA  EERNE
& -

a. A2 www.socialsecurity.gov #8_EERFEEL;
b. W& 1-800-772-1213 MEMMH ELE WA B FAAN MEETR
4 o

2. SSA BN BENIRG B RENERBIZE -

3. EIRAZERBARE - IR EBEBRFENBREBNIMBAR - 70/ ## SSA
HiSEA -

4, EBIRBETE - RoJEBEFHRE(benefits planning) FI—L75)% -
PERE TIFNEREEEZEE I EXZBANGBEEEE IR ) -

5. SSA RENESHEZEZREN - BMEZFHIE - B2 MR
www.ssa.gov/multilanguage/langlistl.htm

6. EMRBRBALHEREABE  SSAHEEIER  #ELT7HEBR LT

o RSN ENEBITF(TTY)SRME: 1-800-325-0078 -
MELSHREENTELZERAE - B8 8 https://secure.ssa.gov/ICON/main.jsp

5 5 A EELE Planning My Way to Work . %8 X9 & JEREREZE 514>, Oregon Council on Developmental
Disabilities
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1B RO FS 1BERESSA A BREERE
EEIST e o = S 1SERE ARSI

(Social Security Taxes)

S
B FEREIEM: Apple &0 IEHE 8 T2
FEEHWD)

17R3S| AR EEESF

SR HFPSF U Federal
{7R8SD| = ~REEERE: Benefit Rate (FBR ﬁﬁeiera

Social Security REES THIE o pegppry yon tipasms
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RIS ETMHIIRSS
FAIEEIR
7 HENENER TS

6 {EEFRIELEN B Planning My Way to Work. ##) X1 JEéF#H$Z3 12>, Oregon Council on Developmental Disabilities
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BNEEMETEEZE - Property
Essential to Self-Support (PESS):
AEIBNBEFRBNERGAETA

B R/ R BRI -  ELEEREEEREA
. £ TEDESIEREFTSAE THRER LAFBETHRIEE
BEINT 1E BB AR AR EE - R B -
1% &) BRERMER TFEEHIH B4 51U A BEER Student earned
TEBEEERE SGA ERTE income exclusion (SEIE):
SRoErERE EZ—EAE 22 mLLT - WiEE L8,

HE—FRrBREAIFUIAS7,180/
(2015) A&T AfE SSI HIPBREE - &SR
PRE8H$1,780(2015) -
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1 BEEEEZEREZERNERE
a. BITRENEREESHEALERBMUMEENEERTK 28 - ABLZE
EERG - EABMNEEEESAEEE —CEENBRMEMER -
b. RE—EXRFANZEREERE  BNEEENAXNSTESENEE -
c. BAEZARBENAENEE, FEABEEREMNAEER (Washington Law
Help) 1# = Alternatives to Guardianship for Adults.
2. BERAUUEREMTH—E - iR - S AO#0EARZERE A -
3. HIAEBZIEEEEA 1’@2\5575 JEZ38 A 3% 3| guardianship training® - 3 EIR
ERar R AP E A |
4. PhBREEAZMNEAER /Hmﬁ’J}tt/E mBHORENEEFEURRZREATREXE
MIEERBEEZSHRE -
5. BEMNMZNEEREAZEAR - FRAMRRIENZEREE !
EEH— %#ﬁ“‘ﬂﬂl%ﬁ%ﬁ’]@ﬁfﬂ A28 https://waweblawyer.org/a I 3H 2
"1#%Bh Help -
a. BREGARESHEZEE: Northwest Justice Project:
1-888-201-1014 =k https://nwjustice.org/get-legal-help
7. BiTRERAG o 3ER)A %5 £ ( courthouse facilitator) FEWENE YIS
oL N RIS E SRRV EREX G - A - AR BB AR A EER
8. ERESNWHBEE @ FREREXR—BEEENEES -

8 Vinning (2012). Alternatives to Guardianship for Adults.
www.washingtonlawhelp.org/resource/alternatives-to-quardianships-for-adults
°RCW 11.88.020

10 The Arc of Washington (2007). What is Guardianship? http://arcwa.org/library/guardianship
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tBE 2 EE IR B R IR R IR S FE & € (Washington State DD Endowment
Trust Fund) ? 1

FE—EEEEIT - EEREMNEERERIBEEEE S (Washington State DD
Endowment Trust Fund) :E&E = k2 sE50 LUE BRI E AR % B 2= (Self-Settled)

E =7~z (Third Party Settled) fHFZE1E - TRFEEAZR - BALEFEL
N E GRS

1. JEETEZERLTAYN,
2. HFERREEERZEEIEE, Developmental Disabilities Administration

DDAFTEZERIERMELS -
3. FHFE 65 BT -
MHENEZ R WA DD Endowment Trust Fund - 752 EE: 1-888-754-8798

388 http://ddetf.wa.gov/
Developmental
Disabilities
 § Endowment Trust Fund

Protect today, provide for tomarrow

mnRFIER AR ERERBREEITESF (DD Endowment Trust Fund)
=

HNEZER

1. EANEFEHRZRGTSLUT = ERGE

a. R TEZERR TR -

b. R REREREEEE, Developmental Disabilities
Administration (DDA)FTE & EIEBRELE -

C. FHeE 65 ELE -

2. BREEBEEHEITAUMUEARENELEEE@MME (SS)NEER

Bh(Medicaid)B91E5E T2 F#848$2,000 - DUESIUFERZRFER -

3. BREEEREEESIEREENLERNEARREAKREZEIT -

4. RE—EIZ2EE-—ZB 0 ERETREHRESENBERAEMAETLIF
5 - AW —EAHRBHOER -

WA DD Endowment Trust: 1-888-754-8798 =t www.ddlot.org

WA DD Endowment Trust Fund: http://ddetf.wa.gov/
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I B E I ETEE A ZR AR E (ABLE Act Account)™™
SKUBERFERLNNERNIRFZEEEMN EREMHATE—EAXRTE EHEEE
HE - BUTRHRFBEST RECRABBTIENEE - 7 MEXNERHERZIA
EZENRPENTFRAEEFMMEEFTEERE LB L2 EEMmENE(SS)ME R
(Medicaid)E@FIRIZERE -

ARSI B =T 455 2 7 1R S (ABLE Account) HEEE B
1. BANBBEGTES NIIEBIZE
a. £ 26 # B BERENRE -
i. {ELAYETS SSIF/3; SSDI @AEBB E &R —1E ABLE 8RF -
REMPRFS FERRENK
i. TEEREA—TEFTETR 26 HAIMFHER—(E ABLE 1R -
2. BOERENERA—FEFA ABLE t(RPRIFIE0IE $14,000 -
3. & ABLE t(RFHIER#B38$100,000 - 2z AEE SSIIREMBEAMERKELL - B
BZIRFEFT$100,000 -
4. ABLEWRPOIRAT "&RMNERZL" - BEZXTH - B
http://www.ablenrc.org/about/what-are-able-accounts
5. 2017 & - FERRWEMNASBIRMIERLLETE - 24 - EARBOEREEMNE
AIET SRR -
a. BEIXIM ABLE fEZE&TEl: http://oregonablesavings.com
b. EHEMER - B2IE Informing Families:

http://informingfamilies.org/etf-able/

AN
ABLE NATIONAL RESOURCE CENTER

ACHIEVING A BETTER LIFE EXPERIENCE ACT

12 ABLE IR &RHLy , ABLE National Resources Center: http://www.ablenrc.org/about/what-are-
able-accounts
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Informing%20Families:
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IDENTIFYING ALTERNATIVES TO GUARDIANSHIP

This tool was designed to assist with identifying a person’s ability to make decisions and manage key areas of life.
It is intended to assist with exploring alternatives and less restrictive options to plenary or full guardianship.

Name of Individual:

Name of person completing this form:

How long have you known the individual?

Relationship to individual (circle one): Self Family Friend Guardian Other:

Step 1: Decide for each question if the answer is yes or no. If
yes, put a checkmark in the GREEN column — this means the
person is good to go. If NO, put a mark in the yellow column.
Step 2: When you have completed all the questions, explore
alternatives to guardianship to meet the supported decision
making need for all questions marked in the yellow column.
Step 3: ONLY if NO alternative can be identified, then limited
guardianship might be considered for those specific areas of
need.

N
N
N

Can person decide
or direct this activity
independently most

of the time?

4
4
4

N
N
N

Can person decide
or direct this activity
with assistance most

of the time?

4

4
4

- DAILY LIFE & EMPLOYMENT

Can the person make and communicate choices in regard
to employment?

Can the person look for and find a job (go to employment
agency, respond to ads, use contacts)?

Is the person able to manage their money (i.e. meet
financial commitments, such as regular bills)?

Is the person able to manage the monetary benefits he or
she is supposed to receive?

Is the person able to identify and resist financial
exploitation?

HEALTHY LIVING

Does the person make decisions about where, when, &
what to eat?

Can the person follow a prescribed diet and/or take
medicines as directed?

Does the person understand the need to maintain
personal hygiene and dental care?

Can the person make and communicate decisions
regarding medical treatment, including understanding
the consequences of not accepting treatment?

Does the person understand health consequences
associated with high risk behaviors (substance abuse,
overeating, high-risk sexual activities, etc.)?

Can the person alert others and seek medical help for
serious health problems?

UMKC Institute for Human Development,

moguardianship.co
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IDENTIFYING ALTERNATIVES
TO GUARDIANSHIP

' SOCIAL &SPIRITUALITY

Can the person differentiate appropriate relationship
behaviors as with family, friends, co-workers, intimate
partners, etc. (how we talk to and touch others)?

Is the person able to make appropriate decisions
concerning marriage and intimate relationships?

Does the person understand consent and permission in
regards to sexual relationships?

SAFETY &SECURITY

Does the person avoid common environmental dangers
(traffic, sharp objects, hot stove, poisonous products, etc.)?

Is the person able to recognize when someone is taking
advantage of them, hurting them, or abusing them
(physical, sexual, emotional) and protect themselves?

Does the person know who to contact if they are in
danger, being exploited, or being treated unfairly (police,
DSS, Arc, Lawyer)?

COMMUNITY LIVING

Is the person able to be on their own without risk of
serious harm or injury to themselves?

Does the person understand what is involved with
managing a home that is safe (home maintenance,
sanitary conditions, secure, etc.)?

Is the person able to access community resources critical
to functioning successfully and safely in community
settings (post office, transportation, bank, grocery store,
emergency services, church, etc.)?

@ CITIZENSHIP &ADVOCACY

Is the person able to understand and communicate
consent and/or permissions regarding legal documents
(i.e., contracts, powers of attorney) or services (i.e., legal
counsel, advocacy services)?

Is the person able to identify someone they want to
represent their interests and support them with decision
making?

Does the person demonstrate the ability to vote?

Does the person understand consequences of making
decisions that will result in them committing a crime?

Is the person able to communicate approval to share
information with parents, family members, and friends
who are not legal guardians?

UMKC Institute for Human Development,

moguardianship.co

T&i: www.multiculturalfamilies.org/programs-services/youth-transition-program/transition-guide-download/
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